
 SEQ CHAPTER \h \r 1ORDINANCE NO. 11767
AN ORDINANCE TO AMEND CHATTANOOGA CITY CODE, PART II, CHAPTER 2, BY REPEALING ARTICLE XII AND SUBSTITUTING A NEW ARTICLE XII IN LIEU THEREOF CREATING AN OFFICE OF MULTICULTURAL AFFAIRS.

______________________________________________________


BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF CHATTANOOGA, TENNESSEE, That 


SECTION 1.
Chattanooga City Code, Part II, Chapter 2, Article XII, be and is hereby repealed.


SECTION 2.
Chattanooga City Code, Part II, Chapter 2, be and is hereby amended by adding a new Article XII to provide as follows:

ARTICLE XII.  OFFICE OF 

MULTICULTURAL AFFAIRS
Sec. 2-711.  Declaration of policy and purpose.
The purpose of this article is to encourage understanding and goodwill, promote justice, and eliminate discriminatory practices between and among its citizens because of race, religion, national origin, age, sex, disability or ethnicity.

Sec. 2-712.  Limits of article.
This article shall not abridge, limit, impair, create, enlarge, or otherwise affect substantively or procedurally, the right of any person to damages or other relief on account of injury to persons or property and to maintain any action or other appropriate proceeding therefore. 

Sec. 2-713.  Establishment of office.

(a) There is hereby established an office of multicultural affairs.

(b) The Director of the office shall be appointed by the Mayor, subject to confirmation by the City Council at the same time and in the same manner as department heads and removal in the same manner as department heads.

(c) 
There is hereby established an Advisory Board of Multicultural Affairs to provide guidance and recommendations to the Administration through the Director of the Office and to the City Council.  

(1) The Board shall provide oversight and guidance to the Office of Multicultural Affairs.

(2) The Board shall review applicants for position of Director of the Office of Multicultural Affairs.

(3) The Board shall recommend no more than three finalists for position of Director of the Office of Multicultural Affairs to the Mayor, for final selection.

(4) In conjunction with the office of the Mayor, the Board shall undertake an annual review of the performance of the Director of the Office of Multicultural Affairs.

(5)
No officer or employee of the City shall be eligible for appointment to the Board except one member of the City Council.  

(6)
The Mayor shall appoint all members, subject to confirmation by the Council members, except those appointed by the Council and the Council Chair or his/her designee.  Nominations for appointment to the Board shall be solicited through the City Council members per district from broadly representative community groups, including, but not limited to, business and labor organizations, the clergy, associations such as the NAACP and Urban League whose purpose is to eliminate discrimination and promote good will.  The maximum number of board members shall not exceed twenty-three (23).  The initial board shall consist of recommendations from the nine (9) members of city council, seven (7) CAAS task force chairs (at large recommendation from the board) and one representative each from the area of law and research.  In addition, the Mayor will have four (4) appointees and the Council Chair or his/her designee shall be members.  All appointments shall be made in 90 days of the vacancy on the board.

(7)
The terms of the members, except the Council Chair or his/her designee, shall be three (3) years, except that of the initially appointed members 8 shall serve for one (1) year, 8 for two (2) years, and 7 for three (3) years as designated at the time of appointment and until their successors are appointed, except that effective July 1, 2006 the seven (7) seats occupied initially by Task Force Chairs would become Mayoral appointments in addition to his/her other appointees.  Whenever a vacancy occurs, the vacancy shall be filled for the unexpired term in the same manner as the original appointment.  No person shall serve on the Board for more than two (2) consecutive complete terms.

(a) The Board shall establish a Nominating Committee to be comprised of at least three Board members, not to exceed 5, to recommend a slate of officers to the board, review and make recommendations to fill vacancies of the 9 appointments, and to perform other duties as deemed necessary.

(8)
The Board shall select annually its chairperson, vice-chairperson, and secretary from among its members of officers; each officer shall have the right to vote on all matters and shall hold office until the expiration of the term for which elected and thereafter until his successor has been elected.  The Board shall meet at least monthly with such additional meetings as the chairperson deems desirable.  Special meetings shall be called by the chairperson or upon written request of a majority of the Board.  A simple majority of the Board membership shall constitute a quorum.  All members of the Board shall serve without compensation.  However, members may when attending out-of-town meetings by direction of the Director receive actual expenses incurred.

2-714.  Powers and duties.

(a)
The Office shall endeavor to eliminate discrimina​tion against and alienation between religious, racial and ethnic groups and individuals, including discrimination on the basis of race, ancestry, national origin or creed.  It shall promote communication and mutual understanding and respect among diverse constituen​cies and persons of the Greater Chattanooga area.

(b)
The Office shall cooperate with the departments, agencies, boards, and offices of the city and of the state in carrying out the ends of this article.

(c)
In fulfilling its functions, the Office shall have the following powers and duties:

(1)
To receive, record and investigate complaints of the denial of equal access to, or discrimination against, either an individual or a group where such denial of human rights or discrimination is based on race, religion, color, national origin, age, sex, or disability.

(a) All complaints shall be investigated unless referred to other local, state or federal agencies in a timely manner.
(2)
To act as a public forum to promote mutual understanding and respect for the purpose of eliminating discriminatory practices, and to hear complaints from groups and/or individuals regarding concerns which may lead to intergroup conflict.

(3)
To hold public hearings or private or private staff hearings to determine the facts about instances of discrimination or intergroup tensions.

(4)
To attempt by public or private staff concil​iation or mediation to resolve any complaint over which it has jurisdiction as defined in this article.

(5)
To recommend methods for eliminating dis​crimination and intergroup tensions, and to use its best efforts to secure compliance with its recommendations.

(6)
To report to the mayor and city council the first Tuesday of each quarter on the prior quarter’s activities.

(7)
To make such recommendations to the mayor and city council as it deems necessary and beneficial to fully implement the policy of this article and to recommend appropriate legislation to the city council and ex​ecutive action to the mayor.

(8)
To submit an annual report to the mayor and city council.

(9)
To cooperate with other public and private agencies involved with intergroup relations at the city, state and national level in performing its function under this article.
(10)
To conduct research and studies, and to present public reports on discrimination and/or progress in community relations and the elimination of discrimination.

(11)
To enlist the support of civic, labor, religious, professional, business, industrial, and educational organizations in community activities and programs which may further the goals of this article.
(12)
To organize community committees and ad hoc task forces and to conduct educational programs within the community regarding human rights and community relations practices, laws, regulations, policies and programs affecting equal rights and opportunities for persons of all ethnicities.

(13)
To work with department heads to assure an equal opportunity for all with regard to city employment matters, including, but not limited to, hiring and promotional opportunities.

(14)
To work with departments and the business and labor communities to find and implement methods of ensuring opportunities for all citizens, regardless of ethnicity, to participate in contracts with the City.

(15)
To administer the City’s Fair Housing laws.

(16)
To administer such other tasks as they relate to multicultural affairs as may be assigned by the Mayor.

Sec. 2-715.
Budget.
The Director shall prepare an annual budget.  The Board shall review, make recommendations and approve the budget for submittal to the mayor and the city council.


SECTION 3.
BE IT FURTHER ORDAINED, That this Ordinance shall take effect two (2) weeks from and after its passage.

PASSED on Second and Final Reading

               November 22                 , 2005.
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